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Alf,Et{DMENT TO OTllNIBUS RULES ON LEAVE

TO: Olc-Assietant Schools Division Supsrlntendents
Chiof, Cuniculum lmplemontation Division
Chief, Schools Govemaoce and Operation Division
Education Prugram Supsrvisora
Public Schools Dbtrict Sup€rvBoG
HRiIPSB - Chairman and lrembers
Elementery, JHS and SHS Hsads
All Other Concerned

1. Pursuant to Civil Service Commission Memorandum Circular No. 5 s. 2021 Am6ndment to

Omnibus rules on Leave dated April 28, 2021, the used ol Civil Service Form 6, Reviscd 1984

shall be discontinued, all Division Pe.sonnel. teaching and nonleaching shall used the

prescribed application ior leave (CS Form 6, Revised 2020) starting June 1, 202'1.

2. Please see attached memorandum for your guidance and informalion.

3. lmmediate dissemination is eameslly desired.
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Email Addresr: qu6zor @ d6ped.Bov.ph
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APPLICATION FOR LEAVE
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I{OTICE OF ALLOCATION OF ilIATERNITY LEAVE

I. FOR FEi'ALE EMPLOYEE

I|AME TlBa&rDa hBt Nne Nm Exlensh rtnv and Mddle Nffiel POSIIloN
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lll. FOR THE HRITIO AilD THE HEAD OF OFFICE/AUTHORIZ€ OFFICIAL
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ilEirORAltlDUM CIRCUL-AR

ALL HEAoS oF CoIIISTITUTIoNAL BoDIES; oEPARTMEI{T8,
BUREAUS, AND AGEi{CIES OF THE NATIOI{AL
GOVER MENT; LOCAL GOVERiIiIENT U ITS;GOVERN ENT-
OWNED OR CONTROLLED CORPORATIONS WTH ORIGINAL
CHARTERS; AND STATE UtillVERSlTlES AND COLLEGES

Amendment to Omnlbus Rules on Leeve (CSC ltlc No. 41, 5.
1998, .s rmended)

Bawat Kawani, Linqkod Bayani

' Pursuanl lo CSC Resoluton No. 2100020 promulgated on 07 Jenuary 2021;the
Cornrnission amended herns (p), I to 10 and 15 to 25, Rule I and Ssctiqls 1 l to 20, Rule XVI
ol the Omnibus Rules lmplementing Book V ol Executive Order (E.O.) No. 292, also kno Yl

as lhe Omnibus Rules on Leave (CSC MC No. 41, s. 1998, as arnended), \.vtri:h cowr lhe
Fo/isioos of the civil service rules on matemity leavel, patemity leave2 and adoplion leaye3
snd pres$lbed lhe use ol lhe revlsed Applicatlon tor Leave4 (CS Form tto. 6, Revised 2020)
8nd th€ Notic€ of Allocation of Maiemity Leavos (CS Form No. 6a, s. 2020), es lollo,rrs:

.RUIE I
"COVERAGE A'{D DEFINIr'ON OF TER$S

"(p.) The tollowing tems used in Rule XVI sha be construed as follows:

xxx

P,Wnancy rafe.s to the peiod hom the conception up to the lime
betoe actual delivety or bifth of a child. miscariage ot eme'gErcy
temination of yWnancl

tletfiity teew |€,lel6 fD t,6 leavo otaDsencg W pregnant lernab
gavemmenl emplo@s tor orc hunded five (105) days wilh lull
pay, lo Wvide lhem with ample fransiuon lme to regain heafth and

'8.

"]9.

, Purauanl b M tr/o. 8187 or lhc Palenity L6a./€ Ac10f 1996.
, Rlts1.lE,t t b M lio. 8552 ot dE Do"l,eslic Modion Ad of 1998.

6An enatun wes publi.f,ed n the DaiU Ttibuii on 22 AN|2021: 'Due lo enor in tnns:cti4ol (no nui$antl4 oa
.€9€6 3 (itdn' 17 lo 25) aN 4 (ibn6 17 lo 21), RUE I (Cova69e dN bfrnffin of lcnr,s) CSC Rasoiuib, ib.
UAOO2O cld]6<t TJanuary m2l 6n6n&n6n? lo lho olrMdrrs Rr/bB o, ae6ve ICSC lrc /yo. 11, s. 19118, €s
amqr<bq) shod.l haw D..t as ibm615to 25 dnd i€fii 15 b 19 re4,ldiv6ly."

9csc BllldlE,lSP 8o.d,8at*an Hllr 1126 Qu€zon clty I {02) 931-793tO2J 911.7919/{o2l93l {lr9l 9<s(pn @c!({o!ph a*wlrr!{€o{.ph



tun ,rdmer, to oimidla Rubs ot Loste
rCSC MC l,io. 41, . 19eA B dngrKldl)

o\lel3,ll wellnoss as wdl es assuara mafema, rcIes beforc ,".suming

Nid wort.7

"1O- Pato.nity L@ve .EfeB to the leave ol absence for matiad mate
gowmmgnt en oy€]es lor $wn (7) days wi t f,il pay, b enable
t@m to l€nd ca/€ and suwtt to their lqal srysos @fore, dudnq
and a{tet ch duih as ttE caae nay be and as,eit,h rEsn O ot the
newDotn chid-

xxx

"15 Att tttionsl maf€mlty bw borrlrits /8f6Is to the additionel
matemity ledw bndt of 15 days with Ml pay on lop ol tlr€ 10*
day malemily leave tf,lflefit lor a tomale employae who qlalifif's as
solo pannt un*r the Solo Pa'?.nts'wbfalg Acl oi 2000.

'16. Extea# matsmfiy rssvc re,Ers to lia additional matemi y leave
ot up b thitty (30) days without pay, ot with Ny charyed againsl
srt or vacalion leave c/"dits, whbh lh€ temale employea mey evell
of in case of live clildbirh lo extend the one hudrcd five (105)4ay
expandad natemw Eave, pmvided thal a wifren notc€ is
sub/,itled to ttrE ageocy hesd at loast fotty-frve (45) days t€lo,€ the
etd of matemw lfave.

"17. A on,,tlon ol matomry rorvr crcdlts ,sEIs to tlr€ odion dlemale
emdo@ to allocata a maximufi of seven (7) days d lhe ooe
hund6d fNs (105)4ay axpanded i7r,atamity have to tha child's
Ether or, in caso of his death, absence ot incapadty, to an atemate
caoglvot.

'r& Prc-nd., csrr rEibls to the podbn ol the matemify bew d nd
more lhan fady-fve (45) cabndardays piorto de very whsn lemale
wo*er may be daced on fu bed rest or bad rcst thmughout mog
of thoir p4gnancy il lhey havc a higErisk qegoancy.s

"',9. Po6t-r,sts, csrs |€'le,s b the Wrtion of lhe matemity lea\re of not
less than sixty (60) cabndar days er delive,y h a ow tho fande
wo*er b i€sl and Fcupe,tr,ta tryn child Mivcry as t.t€, as lo
p{wide her an opfr,lfunfiy to breasthed aN bnd with ha{ newbom
child

"20. Pqmanqt incapacity refers to ct,{nplete pl,Ir'sical, montal ot
psychologbal daficiency, disabilily or illness which rcndsrs a Ntsnt
incapable ot compling with parcntal obligations, as cotlified by a
conqE n t nedica I yaditione r.

' hiF./.m.nap..g.an.y oq/p..gEncyromdlcatkn/be4r.6n



*fridfiBt to o@iDiri pJtba oA LM
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"21. Adoqtlon l9€ve relers fo lear€ o, aAserc€ graalEd to a ganefilEtt
enplow Gdoptive &f€.nl to ponde dn q@^rnity to &vetop
boding with the adopte€ who is Df,low #von (7) yoars ol aga.

Acro4ve parqtacbptgr /"/ers i0 I mgb or female govenmeflt
employ€€ who E qualifi€d to adDlpt under Seclion 7 ol the Dor'7!€snc

Ahpthn Ad d 1s98, who shall udergo supervised tial cudody
andlor has obtained a decGe of tuiion lrcn the euft

Pre-Adoplw Plac,orr/rt Auahorw etr4 refe,s to ths ,7dicE d
apprcval lrun the Rsgional DrgcTor ol th€ Deqtunanl ol soc-tal
Weffdte and Development (DSWD) on tl7€ dacenent of lho adafioe
to the pospdive adortiva pacnls fion whici the su,a,rvis8d iid
custody shall conmence. (S*tons 22 and 23, Atiicte V, rRR dR.A.
No. 8552)

Gov'rnmant amploye ,€fc/s to a ,€tsoa in gpwmnant soryic€
who, ln accp,rdance wilh sxisfng laws, rul€'s and Bgulatio r, lldd
public oflice by vfiue ot an epF,olotmanl issued by B p,o,f,t
awlntng offiGrlauthw ot W way of ohction in Nato/tel
Govemmsnt Agancies (NGA9), Locd Govemmenl Units (LGUg),
Govemmenl&fied or -Conhdled Co,po,ations (GOCCS) with
oruiod cha,,e,s, SlstB Unifilsilres ,rd Cofr€g€,s (SUCS) or L&d
Uoive6ities and Cdleges (LUCS).

EmploynEnt sbtus ,rifBrs Io the slalos ofappoilrtrrent. ltl,,ay!t
o€rmanett, tenpqary, $onsional, cateminous, fixad lem,
substihrta, c,asual or contladual

25.

xxx
.RULE XW

"LEAW OF ABSENCE

xxx

1s,€J. ll. GtEnt ol ,trtamity Lavc- - Every .FJfiale emqoroe in
the govemmefll seruice, Ega,dy'ess ol l7€,r ciil stat{,,s. €rrproyrr?en sraLa,
Ength of seruic€ et tegitmacy ot the chikt, in addton to her vacaoon afi
sirk learre c/tsd,fs eamed, shall bo W ed ons hundrcd five (105) days
mabmity leave wtth M Ny tor ltve cfiktbinh I€gan ess of AB node d
dolvary, wlrff,er nfinal or caesaian.

"Fo. cases ol miicafiiage or emergancy temination of pngnancy,
matqnity leave of sixty (60) days wilh ldl Ny sha be gnoled"

"fha ,fu,male employae Ehall give Nior nolice to tte authuhod dltcq
of het agency of het pwnancy and her availment ol nalemity loaw al loas,



iat {drnar to O.nnlbur Alrrl'l oD l66rr'a
(CSC MC l,lo. al. 6 1998 .. rynfidrd)

thitty (3O) days in advane, whenaner pssible, specung tt?e ffiivity d
dE leave. Civil Sevice (CS) Fom i/o. q, Revis€d 20m, sha be us6d in frling
maGmry leave adicalion wilh medical cstdfrcaE.

"ln case the female emplor.e qualifres as a solo pannl udcr R.A.
No. @72 or the "Solo Pa.Ents' Walfa@ Act ol zo(n", sl76 shall bB {and an
additional fiaEhity leave of fifieen (15) days with ldl W.

"Female teachets ney elso evail ol the fietsmry laaw beo€frts own
duing long vacAtions, i.e., summer and Chislmas yacarbns, in whidt case,
bolh tho matemily learc bene,lls and tl:€ pmqdional vacatoo pay (Wn
shdl be granted.

"Malemv leave sha be non-annuhltue aN non4onmutalMe (nN-
ca ,Hti e to cAsh). Tha enjoyrent ol aatemily ledve cannot b daM
but N of it may bo avaibd of on or befon the actual date ol dolivery in a
cortin uous and unintenupted manner

female wofter has the option to exled het malemity bave for an 8dditlE.nal
thirly (30) days wifnout pay, or u* her earned sic* leave crcdits lq oxtended
laave with pay. ln case the €ick leave crEdrts aD exhausted, the vecqliqt
loava c/€dits may be us€d.

"Duo noqco must M in wling and musl. b subnitted to tho authonzod
olfier of her sgency or lhe auUoized frici al leasr foiy-five (15) dEys
belor.lhe dnd of the ,Emale wod<els matemv lea1,E. However, no piq
nolica shEll 6s nacasrrry in the event d a madtcal o,,aqpncy M
su0s€qre.,t rofcE shal, b glwn to lho authodzed oilclal.

"The abow Wid ol ex|€indcd naemity leaw wilhoul Fy shall not
be c:o1sidehd as gap in the seNicc.

"Soc. 13. Fregucacy af E Of,rrt ol I atamity L@va, - ttatemiv
leaw sha M ganted to a lenale enployee in ewry insl,anc€ ol ptwnancy,
Egardless of fiquency.

"ln case ol owtapFitq benefrt claims, frrc fEnale emdoyae slrE.fl be
WnEd natqtv bene,i/s lorthe lwo @ntingencies h a consecrlive manner.

'The temale andoyg€ shall b paid only or€ natffilw leaw 0€ndll
/ogerd/ess ol tho number ofrsryitE., per chikfiinNddivery.

"Sac. 11. fo,]urc ol tunr€le Emplo}8s Aya lng lhe ExpnM
Hatif,nify LCpy€. - The availoEnt ol maternity leave sha ngt be used as
basis lor the diminution ot E&)clion io rsn(, gatus ot salaty of th€ fe,74ale

em oW or tamidion ot h6r empbwent.



A,|torld}r,,o/,, to tatunlbJs Ruht an brw
fcSoMC/Vall. r l99A .. .,r.idrd)

"S*. 16. MaEmW L€ayo lrler fo,7,,/ination ol Emplay[nont -
MaEmity leave with tul pay shall be granted ewn if the chiktbitth, miscaa,ago
or emetgency lemination ol pEgnancy occaE nd dot? than fifreen (16)
calendar days after the temination ot enployee's so,Vt'ce as /,er rght t/,€/Bb
has akeady accrued.

"Howewa in case of illegal temination ol employment, the
prescriptive period ol fifteen (15) calendardays sha not apdy and lhelamale
employee shal be paid, based on lEr salaty, bE full afiount of lhe one
hundEd five (1OS) days matomv leew for lve ch tlbhth ot sixly (fi) deys
for miscarriagd of afiergency len naton ol , gnency, as the cess ney ba.

5*. 16. Netaroity l-ary6 of Employaa vtth tun.ttng
Adminisfiativo c,sr. - Matemiv lear€ Denelits sha be enhysd by iB
fomala employee even il she has a pending adminislralive cast-.

"Pending administatiye cas6 releIs to a pBtiod while the ca6e is
pdirg investigation and rcsolulioo. n includes the Niod d p/€v€ntiva
susFnsion and pending appeal witt tt,F- Civil *rvice CommEsion"

"ln cess th€ temale employee ddivers a child while under ,1e'venlive
susd€nsion or serying the Fnalty of suspensbn, sh€ will be afiowed to enjoy
the natemity leave tom lh6 dalo ol delivery, misca'riaga or emetgoncy
tetminalion ol Wgnancy unlil tha fu enqynent of the said laaw. ln such
case. sllo sl,8rl be r€guied to sorye the urQxplred potton d her susponslon.

"However, a lefiale efidoyee wlD delive[s a child after a decision in
an adminislralive case, finding her guiw with a penalty of disnissal fron the
seMice, becafla final and exacuip/], shall not be entiled lo matamity leave.

"S@. 17, Allocatloa ol stemtty Leavo Crudrrs. - A lomab
amdow may avail of the option to al@ato up to *ven (7) days ol hsr
matqnity laaw to the child's falher, whether or not she is naded to him. Th€
allocatd leavs is ovet and above the sanen (7)4ay patenity leave benefrl
under R.A. No. 81E7 ot tE "Patemity Leave Acl d 199d'.

"ln case of death, absence or incapacily ol the child's tather, tllF-
temale employ* rflay allocate to an aftemate cale{iverwho nay be a ,Elatitc
within lhe loudh deg,€e ol consanguinity ot cuient paftner shaing the sane
household, taking into deount the D€'st intercst ol the chid.

"The allocated leew may bs enhyed by ths cfild's lathet or the
aft$tate caregivar eith€r in a cantinuous or in an intemittent naonar nol later
than tho &tbd ol the matemily leave availed ot.

"The allocation ot matemiu leavo shall W be availatle to lhe child s
falher ot altemate categiver who are emplopd eithq in the public or privale
s€clor



Nlpndn'/t to O/'nibu. Rul$ oh L6aw
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"The odion to a ocato ls not aNicille h malemity leaw in @&s ol
miscarriagp ,nd energcncy Wminat/E.n of gegnancy.

"Ciyil SeMce (CS) Fom llo. 8a, s. 2020 she b used as nofice of
elocetion ol natemw leave and shdl b submited to lhe aulhodzed ffi6t
of the agenq with the fr ed aut Application tw Leove fom (CS Fom I'lo, 6,
Revifid 2020) and prcof of ralalionship.

"lo the ewnt the temale omdoyoe dies ot is Frmarcnw
ircapacitafod, the bdaflce ol het matemv havo bendlts, ff eny, shatl owue
to the child's lather or the dlte,,l.et€ canghfir. suwd to the folowing
coadilibrs:

\a) That the natemw /eave Doralils have not Wt bean
commded to cash; and

'(b) That a cartfied lae cary ol tho deelh @ftficate ot mcdcd
ccttlllcate ar a}.....5'tncl arc prBsented to tl?6
agencics/cmployEts ol }€,th the lBmab emdoy.e and chid's
falhet or al,lr'mde caEgiw.

"lh case full pay has been glven to the lemale enployee, ths chlkt's
fathor u afremata cArcgiver, as the case nay be, shall only be exflsod fron
wotu (leave wilhout fio. Sucl, lefl€ without Fy by tha child's fathar or
altei,Iate catryiver shdl not be @osidore{t as e gep ln tho fiNica.

'Sec. tA Draputa Raeol.nion. - Any disqute, cont(we$y or claim
atigng out ot or rdlaiog to the @Weot of nabmv leave with M pay slrall
bo filed by lhe concdned female emdoyee initially to the head ol agency and
may M e,p€aled to lhe CMI SoMce Commission (CSC) Regional Olfr@
haing jutisdicton over tE agency, and to the Connission P,ol,€ir,
respectivdy. The agency shall not hohl ot delay the paynenl ol lu pay to
lhe leli,ale enployee pendlng the rexlulon of tl'€ dispute, @n,welsy or
claim.

"S€!. 19. G.?na ol Patdntty Lava. - Every maried mah enphyeo
in lh? gavemmenl srvice shall be enfiAed b Flemity leave ol sF-ven (7)
wo*ing days with fu pdy fot the li],st rour (4) daliveies, whelhef childfirfrl q
misca,riage, of hh legilimal3 s@use wilh whofi ha is cahabiting.

"Tlr€ fitsd ol the lour(4) (b vedos shal, be rec*otld fion lhe sfracliw
of tllo Patomiu Leave Act on W 1 5, 1998.

"A nale enployee with morc lhan ono (1) hgal spouse shal, De

etu'ted lo avail ol patemily leave fot an absoffie maximun d four (4)

der,r€r'es regard,ess ofwhoever rrcng his spou*s delivet.

"Patemry leavo ol sewn (7) days sha be nonanulatiw end fitdy
notrunwrtible to ca6h. Thg sano may be enjoyed eith€r in e @Nnuou, ot



ADrdrn d irc O,i1,r.Dl]s Eubr o. t 6v'
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in an interrflilEnt nanner by lhe enployee on the days immediately belo/B,
duing and aftet the delivety ot his le{itil,r'ale sm.use, but nol lsf!r than the
peiod ot the mahmity leave ave ed ol Oy tha s,€,{)se.

"A marid male employeo sha b enttlod to patannty /a,aw by
ac(,1[,plishing eod ttling the Awficaton lot Leaw fam (CS Fom No. 6,

expecEd delivery except in cases of miscanlage and abnomd delivedes.
Apptovd ol the leave alf,/icalion shdl be mandalory on lhe pad of tIlF*

BpF,rcv,ng authoity ur,ars frre sa r'cas ol the male endow a,a wgEnty
needsd lo r/Es€|ve lile end pl!.pe,ly in which cefi the male endoyee shall
be entliod to owftin?€ pay.

"Any employee who has avdled otthe paEW leave may b lEquitEd

t! tumls, ,is ofico a @filled tua cipy 6 hls nefllage contruct, bltth
ceiilcate d the newbom child, medical cantlticate wlth Ntholw rc,pd ln
cas€ ol miscaniage duly signed by tllP- atlending physician or nidwila
showing the aclual date ol deliwry.

"36=. fr. G,."/|t ol A&pfloa Learre. - A femaE govemment
employ*, regardless of het civtl stelus aN em oynent status, and lenglh
ot servico who qualifres as an adodiw parcnt under RA. No. 8552 or lhe
"Domastic Ado ion Act of 1998" afld whosa prospecrvo adopl8ts is belov
seven (7) yea{s d age as ol plac€menl, sha be qualified to avail a&ption
leaw ol skty (60) days wilh tull pey, which leave shell b enJoyed ln a
contnuous and urintatrupbd manner lf she is naiied, het lqitimdte spdJse
(govemment emdoyee) can avail of adoption leave of seven (7) days witt ful
pay whhh shdl be enjopd in a c{ntinuous or in an intetmitlent manner.

"A single nale gwamnBnt enplo@, ,"ganl€ss ol andoyment
slaaus ard /eagtlr of seMce who qual,tfles as an doptive parent under R.A.
No. A552 and wluse adopteo is below seve/t (7) Wa/s ol agp as o,
f,acamqtt, shall ba ontided to adoption leaw of shly (60) days wfih full pay,

which leave shall be enjoyed in a @ntintous and uninte upted manner. The
same Nivilege nay also be enjoyed W a maoied nala emplowo with an
unendopd (wiE) s4€ufi.

"Adoptioo leave shdll ptovide dn opqftunily br lhe Nospec,iw
a&pl6e and the awiw pa,p-nl/s b devehp bnding grnilat h thdt betwoen
a clild and hislhrr bidogic€l pannts.

"Adb€tion lor adodion leav" sha b fibd us,irg Clv,il S€/r,?6 (CS)
Fom llo. 6, Revlsed 2020, and ec{ompsnbd by en authenticeted @W ol tt1E

Pre-Adoptive Placement Auttotity issued by tlp Oe0E,nment of s€,cial
Wdlere and Devdopnenl (DSWD} il tha leave wifi be availed of MoG tli€

ant ol pttion fot adoption.
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'lf a&pthn leave is availed affet lhe gant ol tte F,ition lor a&dion,
the applicafo,i tot bave shall be accdnpanied by tha a/udhenticat3d co,fi86 d
the O*tee of Ado$ion Esu€d by the poper cau,l.'

ln addition, the Commission edopted thc following guidcline:

1. Qualified f€rnal€ employses who gavB livB childbilh or $Jfl€rBd mhcaniag€
and emerg€flcl ternination of pregnaEy upon ths ei{€€livity sl R.A. No. '11210

on 1 I Marcfl 201 9 but rvere oniy grentsd less than vihet is stipulsted under the
new law, sh8ll b€ enlitled to orc hundrcd fivo (105) days or sixty (60) days with
full pay, as the c8s€ rnay be. Concornitantly, they may rc$fie their Bmainhg
maternity lea\rc snd rlclive unpaid mEilmity lcsv. b.nefib duc thdn, providcd
thal iiey notify lielr agency/otrice heads in wrlthg uslng th€ Application for
Lsaw iorm (CS Form No. 6, Rovisod 2020). F€mal€ omployaes whos€ sht tr
vacatbn lssva credits r/ere deducled follo\f,irg the appllcstion of th6 old
metcr ty lcaw l8w, rulrs and lloulAbn8, 8hall bc cnt ad to Gdordlon crtha
aarnc.

2. All c.nploy€as shall u86 the pr€scrib€d r€vli€d Applicetion for Laey! Form
(Civil S6rvics Fo,m No.6, Revbed 2020) with thc lnslrudions aM
Roqulr.rnGnlB louM ln Anncx A and the Notlco of Allocatlon ol Mat.mlty
Lesve (CS Form No. 6a, s. 2020) found ln Annex B as appllcable.

3. The u8e of CS Form l.lo. 4l for leave applicatixl shall bc discontinucd.
Coasequently, employees may ses.rre a rnedical certFrcate issued by a
goveflrmert or non-govemmeflt physlcien in wistever fom in support of tfEir
applicatbn foI leav€, prcvided that the medical cert kste bears oomplctG
details of the physiclan (e.9. nane and PRclicense, PTR and S2 numb€Is),
the ornployee, and the employee's condilion/state of health.

The following CSC hsuances rehiv€ to rnat€mity and paternity leave have been
.manded accordingly:

. CSC Memsandum Clrwl8r No. 14. s. 1999 (A&itional PrDr4sbrrs ard
Amendneds to CSC Menonndun Clrcular No. 41, 199E

. CSC Memorandum CiruJlar No. 22, s. 2002 (Amard'ment o, Section 11, Rule
XVI of the Amnibus Rules lndementing Book V ot the Adninis|atve Co& of
1987)

. CSC ir€morandum Circular No. '13, 6.2W (clatficaion on Ma,amiry LeNe
Nid.s)

. CSC Memor8ndum Cilqrler l.lo. '1, s.2018 (Aol€.d/,t/ent to Seffoo 20 ol he
OrrriDus Rulbs on Loaw on the frnod Vithin Vyhlch to Avall ol PaWnW
Lesve)
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Comequently, thB provisions of CSC Msrnorandum Cirojlar No.8, s. aD3
(Anendnent lo Sec,ion 24 of CSC MC No. 41 , s. 1998 on Computation on Leave lhnatization
and Reito,lfion of Policy on MaEmity Leaw) have b€an lEpealed.

CSC Rcsohtion tlo. 210m20 shall take cffed on 24 April 202'l or si€r fifr3en (15)
days trorn its publicElion in the DEily Tribunc on 08 April 2021, prwided thd tIs amondm€nt
to th€ rules on mstemily lsavB shdl apply lo f6malo omploy€es who gav. liYe.hildbith,
sufio(ed misc€niage or orrlqgency t€minetion of prsgnancl trom the cr€ctivity dat6 of
Rapublic Ad No. '11210 on 11 l\rsrch 2019-

28 Aprll 2021

ALICIA dsla ROSA.BALA


